Faculty for Workplace Justice's report on March 22 Faculty Senate meeting
At the Faculty Senate meeting of 22 March, President Shalala discussed the plan to increase wages and to require that contract companies offer affordable health benefits. Although she offered some details, there is still little clarity as to how the new wage levels were determined or whether contractors will be required to contribute to the health coverage. Moreover, the questions relating to the workers' right to unionize and unfair labor practices were largely left unanswered owing to the screen of neutrality.
President Shalala asserted that the new compensation coupled with the ESL, GED and computer classes currently offered to contract employees makes UM's compensation for contract employees better than the Miami-Dade living wage. One professor noted that educational options mean little when workers have to work two or three jobs to provide for their families. Another faculty member pointed out that the new plan is likely well below the M-D living wage levels of $9.81/hr if the employer contributes $1.42/hr. to health insurance and $11.23/hr. if no contribution is made; since we have no information regarding the requirements for the health coverage, it is impossible to determine how close the current plan is to a living wage. 
President Shalala invoked neutrality several times, saying that the University continues to be neutral with regards to the union movement and arguing that neutrality meant she could not answer questions about allegations of unfair labor practices, the workers' desire to unionize through the card checking method, etc. As we've noted before, the President has endorsed UNICCO's position on elections vs. card checking, and many of the Administration's actions (such as gating the picketers and not allowing the union to have access to the workers on campus) indicate that UM is not truly neutral. With regard to gating the picketers, President Shalala stated that UM was merely following the dictates of the law by locating the picket line on the fringe of campus, claiming that the law says that the picket line is to be at the point of entry of the employees to the business. This response substantially dodged the issue, for while the law may allow businesses to restrict picket lines to the point of entry, it certainly doesn't mandate it; moreover, the campus is porous with multiple entrances used daily by all, including UNICCO workers. 
Finally, President Shalala strongly questioned the claim of one questioner that the NLRB complaint against UNICCO is akin to an indictment, arguing that a number of charges have been made and NLRB is currently only investigating them. This is not quite the case. The public record shows that the union filed unfair labor practice charges in August and September 2005. The NLRB investigated these charges over the course of four months and, in January 2006, found "reasonable cause to believe" that the charges were true and therefore issued an unfair labor practice complaint against UNICCO. 
Once the complaint was issued, the investigation stage of the unfair labor practice proceedings ended. A hearing is now set for late May when the NLRB General Counsel, taking the role of a prosecutor, will attempt to prove the allegations in the complaint. (In the meantime, the SEIU has filed additional charges against UNICCO, alleging that the firm discharged a leading union organizer on the eve of the strike vote in retaliation for her union activities.  It is possible that the NLRB's investigation of that charge will force a delay of the scheduled hearing.) 
The Senate passed unanimously two resolutions. In brief, the Senate resolved that:
1) The University shall insist that all contract companies pay at least the Miami-Dade living wage, including affordable employer-subsidized health insurance and other benefits and working conditions. Additionally, the University, through a committee consisting of faculty, students and administrators, shall keep under constant review the living wage standards and the wage practices of comparably situated research universities, and seek appropriate improvements of the compensation of the contract workers. 
2) If the UNICCO contract is not renewed, the successful bidder will be required to offer to any and all UNICCO employees currently assigned to the University of Miami positions comparable to or better than they now hold. 
In a third resolution, passed by a strong majority, the Senate urged that the all parties involved in the union negotiations to adhere to fair labor practices and labor law.
Finally, the faculty discussed the wisdom of outsourcing work. Some expressed strong views that the contract employees ought to be directly employed by the University, for the sake of the institution as well as of the workers. We hope that the Senate will pursue this question with the Administration.
